ANNEX A

GP Providers Pensionable Pay

GP Providers (i.e. type1/Principal Practitioners) pensionable income is listed below and is subject to the payments being net of expenses. The fees must be in respect of NHS primary medical services and be paid directly to the GP (or Practice) by another Practice, an OOHs Provider, a PCT, a LHB, a SPMS Contractor, or an APMS Contractor that qualifies as a Scheme Employing Authority.

· A GMS contract. This includes payments in respect of additional services, essential services, the global sum, quality and outcome framework, dispensing, ‘PCO administered funds’, premises, and IT.

· A PMS agreement. This includes the ‘contract price’ and payments similar to GMS.

· A SPMS agreement. Technical Newsletter 6/2007 refers.

· An APMS agreement. Subject to the APMS contractor being an Employing Authority; Technical Newsletter 6/2007 refers.

· NHS appraisal work (GP Locums cannot ‘pension’ this work).

· Certification services (i.e. medical certificates as listed in the GMS Contracts Regulations).

· Collaborative services in accordance with section 26(4) of the 1977 Health Act. This includes fees paid directly by a PCT/LHB in respect of adoption and fostering work, the blue (disabled) badge scheme, social services reports, ‘section 12’ work, priority housing reports requested by local authorities, attendance at case conferences and other meetings arranged by Social Services, certificates to enable chronically disabled or blind persons to obtain telephones, and sessional work commissioned by family planning clinics.

· Commissioned services. This includes fees paid directly by a PCT/LHB to GPs with special interests (GPsWSI), and also in respect of family planning, food poisoning notifications, lecture fees, marital difficulty sessions, and PCT sessions.

· Educating medical students or GPs in a Practice. The fees must come directly from the PCT/LHB and not a medical school or university.

· Enhanced services (direct, local, or national).

· General Dental Services.

· General Ophthalmic Services.

· NHS board and advisory work. This is non-clinical work and includes Primary Care Trust Executive Committee (PEC) work.

· NHS dispensing services (i.e. the provision of drugs, medicines, and appliances).

· NHS GP Locum work. GP Locum work must always be recorded on GP Locum forms A, B, C, or D which can be downloaded from the NHS Pensions website. It must never be recorded on form SOLO or paid (as pooled pensionable income) into the Practice accounts.

· NHS Out Of Hours work for a PCT, LHB, Trust, or an OOHP that is an Employing Authority.

· Practice Based Commissioning (PBC). Fees paid to a GP (or Practice) in respect of Practice Based Commissioning are only pensionable if the organisation paying the fees is a Scheme Employing Authority. A collaborative or a consortium ‘per se’ does not qualify as a Scheme Employing Authority however if a PBC organisation operates as a SPMS contractor the fees can be ‘pensioned’.

· Prisoners’ healthcare. Fees in respect of a prisoner’s healthcare are pensionable subject to the PCT/LHB paying the fees directly to the GP/Practice. If the fees are paid directly by the prison they are not pensionable because the prison is not an Employing Authority

· Seniority payments.

Any NHS profits that are ‘drawn down’ as dividends in 2006/07 are pensionable. More information can be found in the ‘FAQs – Limited Companies’.

GPs must ‘pension’ all of their Practitioner NHS income provided that they are not subject to the pensionable earnings cap.

GP Providers Income That Is Not Pensionable
Fees paid to a GP (or Practice) by a LMC, a medical school, a NHS Pension Scheme ‘Direction Body’ (i.e. a hospice), the police, the DWP, a Local Authority, or by the NHS Pensions Division (in respect of completing medical reports) are not pensionable.

Fees paid to a GP by a hospital under a ‘honorary contract’ or under a service level agreement are not generally pensionable however contact the Pensions Division for further guidance. Salaried (i.e. schedule E) clinical assistant and hospital practitioner work is pensionable and is ‘pensioned separately’.

Private fees (i.e. travel vaccination fees not funded by the NHS) are not regarded as NHS pensionable income.

Funds that a Practice may inherit from another business, by virtue of acquiring that business, and that are drawn down later as a salary or dividends are not pensionable in the NHS Pension Scheme 

The general rule is that the fees listed under the heading of ‘Non-NHS pay for GPs’ in the ‘MedEconomics’ supplement of ‘GP Magazine’ are not pensionable under the NHS Pension Scheme Regulations. 

Non GP Providers Pensionable Pay 

A non GP Provider (i.e. Partner, Single-Hander, or shareholder who is not a GP) is classed as whole time Officer for NHS Pension Scheme purposes. Their NHS pensionable pay is their share of the GMS/PMS/SPMS/APMS Practice NHS profits less expenses. This will include pensionable income in respect of ‘ad hoc’ GP work that any GP Partners have elected to ‘pool’.

Non GP Providers must ‘pension’ all of their NHS Practice profits provided that they are not subject to the pensionable earnings cap. 

