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How to Find Memberzone

The link to Memberzone is on the main Employer Menu of Pensions Online.

me ON INE
Pensions Agency

line Services

Member search

Site Update

» ESR STATUS

» CHANGE PASSWORD

» HOTIFICATIONS » VIEW EMPL OYER CONTACTS
NOTICE BOARD VIEW PENSION CONTACTS
ERROR HANDLING CHECK MEMBER CHOICE STATUS

All benefit values quoted on Pensions Online are based on the Pensionable Pay and membership details we hold as being
correct. You should alert members to this fact when furnishing thern with any benefit quotations. You may wish to make use of
the membership statement facility by printing statements and sending them with the guotations. This way the member will be
able to refer to the membership data we hold when assessing their benefit values

Once selected, you will be asked to input either the members SD reference or
National Insurance number. If you input a number for a member who is no longer
employed with you, the following message will be output:

EA-9709

Exit Online Services

Site Update
Unable to access specified member detalls

Please erter N Number or
3D Membership Mumber

1

Submit

39. Memberzone (V1) 12/2011
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When a valid SD or NI number is entered you will see a screen displaying the
members current annual rate of salary as provided by yourselves, as follows:

IS
Welcome to NHS Pensions Agency Memberzone Pensions Agency
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EA-8703
Exit Of Senices

Site Update
IMPORTANT

Throughout the pension zone we aim to pravide values of NHS Pension Scheme henefits. These benefits are based on pensionable payin the 1995
section, or reckonable pay in the 2008 section

*¥ou can check the total membershipwe have used for calculation purposes by visiting the Membership History zone

A benefit staternent will be caleulated using the pay figure we hold of £50810.99. Itis based on pensionable earnings up to 0170472011 as supplied
by yourselves.

Current annual rate of salary £ [R0910.99 a year
S

If the employment is part time both the whole time and part time pay details will be
displayed:

/3 welcome to NHS Pensions Agency Memberzone - Microsoft Internet Explorer pr i |m]
Welcome to NHS Pensions Agency Memberzone Pensions Agency

EA-5812
Site Update
IMPORTANT

Throughout the pension zone we aim to pravide values of NHS Pension Scheme henefits. These benefits are based on pensionable payin the 1995
section, or reckonable pay in the 2006 section.

*¥ou can check the total membership we have used for calculation purposes by visiting the Membership Histary zone

Ahenefit staternentwill be calculated using the pay figure we hold of £30380.81. Itis based on pensionable earnings up to 31032011 as supplied
by yourselves

Current Part time rate of salary £ [24463.63 a year
Full tirme rate of salary £ 130390.81 a year

=

It is not possible to amend these pay figures on this page but there is opportunity
within the specific estimate types to advise of revised pay figures.

39. Memberzone (V1) 12/2011 4
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Personal Details

When you click “submit” you are automatically taken to “Personal Details” and there
is a link to form SD55G if you wish to make any amendments.

3 Personal details - Microsoft Intern t Explorer provided by Envision =10

Pensions Agency

CHOICE STATUS : 939 heme - DRAWDOWWN : 1 - SCHEME : 1

Fer

EA-581:! dack ¥ d mp deny  E-Forms
Exit O line Services

Per: onal Details

We currently hold the following personal details for MRS Abbott. If any of the details have changed or are incorrect please update via e-form

arship Hi
Memb) arship History SD5AG
Projectin j Retirement and Title
Benefit | itatement Detail
Other names
Life Asst rance and Famity Surname
enefits
Address D DRIVE
Voluntany Early Retirement Address VILLAGE
Increasi 19 your Benefits Address
Leavil g the Scheme Address
T e 4 Post Code
eg th Forecaster -
Date of Birth
Redund incy Forecaster Life Assurance Beneficiary See Life Assurance page
Early R irement {IOE} Gender Female

Along the top of the screen further details are displayed confirming the Member
Choice Status, whether they have taken a Drawdown of their Pension or not and
which section of the Scheme they are subject to.

If the personal details are correct you can then continue and select the estimate type
from the menu on the left hand side of the screen. The estimate options are:

e Membership History

e Projecting Retirement & Benefit Statement Detall
e Life Assurance & Family Benefits

e Voluntary Early Retirement

¢ Increasing Your Benefits

e Leaving The Scheme

¢ |l Health Forecaster

e Redundancy Forecaster

e Early Retirement (IOE)

39. Memberzone (V1) 12/2011
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Membership History

There are 2 options for selection, as shown on the following example screen:

-0
SARA Abbott SD 76031048 INHS |
CHOICE STATUS : n . Pensions Agency

EA-5812
Exit Online Services
Personal Details .
I Please select outputs required

Projecting Retirement and
T [~ Membership Statement

. W T Membership Statement keynotes
Life Assurance and Famiky
Benefits
Voluntary Early Retirement
Increasing your Benefits
Leaving the Scheme

Il Health Forecaster

Redundancy Forecaster
Early Retirement {IOE}

Once you selection is made click “submit” and details of the members membership
history will be displayed on screen with an option to print:

EA-5812 o

Exit Online Services

Personal Details Click Here fqurinterFriendI Vgrsiuﬂ
1995 Section Membership Statement for SARDtt (sD NumbI:l
Membership History

Important- Please check this statement and the accompanying notes carefully, and keep them for future reference

Projecting Retirement and
Benefit Statement Detail

_ . Personal Detail
Life Assurance and Farni Mational Ingurance Number: JE4720790

Benefits Date of Birth: 014061975
Voluntary Earhy Retirement Whole Time
Employment Details ;ﬂ;’;‘lﬁ;k?“m Equivalent
Increasing your Benefits P Membership
Leaving the Scheme From To MHO WTPT Yis Days s Days
Il Health Forecaster
NHS Cumbria
Redundancy Forecaster IR T N FIE PRI/ IK] N WT 1 328 1 328
EE[ Retirement |0E
L. ire Teaching Hospitals NHS F ion Trust
0311112003 23(05/2004 N W i 202 i 202
Blackpool, Fylde & YWyre Hospitals NHS Foundation Trust
24052004 1601 202007 N WT k! 207 3 207
17H 202007 310032011 N PT (37.50) 3 105 2 243
veat 2008 2009 2010 2011
Hours/Gessions 508 1564 1564 1574
Officer membership totals 9 112 8 250

Additional Membership

ITyau have acquired additional membership by transfering in mermbership frarm another scheme this is shown below:
Membership Summany
Membership Type

P Typ s Days
Calendar Length Membership 2] 112
Whaole Time Eguivalent Mermbership 2 240
Added Years Membership ipurchased to date) 0 0
Transferted In Membership ] ]
MHO doubled membership a a
Disallowed Days (0 be deducted ] ]
Total Pensionable Service 8 260

39. Memberzone (V1) 12/2011
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Projecting Retirement & Benefits Statement Details (AEBS)

Please see the existing guide called “Age Estimate & Benefits Statement (AEBS),
External Pensions Online Guide” which can be found on the same website page as
guide 39a.

Life Assurance and Family Benefits

This option displays the amount of Life Assurance Lump Sum that would be paid to
the nominated beneficiary, as displayed on the following example:

/A Life Assurance and Family Benefits - Microsoft Internet Explorer provided by Envision -0

NHS|

Pensions Agency

CHOICE STATUS : - DRAWDOWN : /- SCHEME : NHS
Life

EA -5812 Back  Print ; ecord  Employer Menu  E-Farms

Exit Online Services o ] ] ]
As an indication, if MISS /3| died in pensionable employment, the following benefit would be payable.

P al Detail
LISONEDELals Lifa Assurance Lump Sum V. 52379.28
Membesship Histary Bersfciry MssDIsl|

Projecting Retirement and
AT REENENDEEIN [n addition to the lump sum, the following may also be payable:

Life Assurance and Family

Benefits  Sunivor ‘s pension to your legal spousefcivil partner (this may be based on the il health retirement calculation depending on accrued

_ membershig)
VOITENI =GR o Child gllowance in respect of any dependent children

Increasing your Benefits
Leavinii the Scheme

1l Health Forecaster

Redundancy Forecaster
Early Retirement (IOE}

39. Memberzone (V1) 12/2011
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Voluntary Early Retirement (VER)

Before performing a VER benefit calculation please refer to the eligibility guidelines
which can be found in the “Employer Toolkit” section under “Retirement” and then
“Voluntary Early Retirement”.

When you first select this option it is pre-populated with the earliest retirement date
for which actuarially reduced benefits apply; and the latest TPP figure held for the
member. You can amend these fields, if necessary.

EA - 5812
Exit Online Senvices
Personal Details

Membership History

Projecting Retirement and
Benefit Statement Detail

Life Assurance and Famihy
Benefits

Voluntary Early Retirement

Increasing your Benefits  BCCRbCICUNEN

LeavnatheScheme [ DD
Actual Pensionable Pay for Life Assured Lump Sum.

1l Health Forecaster
£|19342.12 Flease enter the actual amount of pay the member has received in the preceding 365 days to date of calculation.

Redundancy Forecaster

You can also insert known future changes to the members’ employment pattern, i.e.
changes to whole time or part time. Single or multiple changes are permitted, as
displayed below:

Change to w/t entered wef 01/04/2009
Change back to p/t entered wef 06/10/2011

ELIZABETH ANNE ROGGES SD 63108525
CHOICE STATL - DRAWDOWWN : i/ - SCHEME :
Proj g t Ber

Pensions Agency

EA - 5812 k Print E: he d  Empl enu

Exit Online Sernvices

Porsonal Detals Projecting Actuarially Reduced Retirement Benefits.

e e sl = Once the estimate has been submitted, do not step back the case. Please exit the case using exit member record and use a
e (s e s O new case to ensure benefits are calculated correctly

G Gl (IR ~WPA 55 - The member is under age 55 at the estimated Last Day of Serice. Cansider entitlement to benefils. Please amend the date or tick
Life Assurance and Family [UERRIERAERREIES =
Benefits Retirement Date on which benefits will be calculated (overwrite to amend)
Voluntary Early Retirement |25 032013
Increasing your Benefits

Total Pensionable Pay Figure on which benefits will be calculated (overwtite to amend). Faor part tirme rermbers this should be their full time
equivalent pay

1l Heatth Fi ast|
ealth Forecaster £ [19o85 54

Redundancy . .
Bedundancy Forecaster Actual Pensionable Pay for Life Assured Lump Sum.
S s £ [16268.05 Please enter the actual amount of pay the mermber has received in the preceding 385 days to date of calculation.

Leaving the Scheme

For members who work full-time, membership is projected using whole-time membership

For members who work part-time, membership is projected using an average of the hours warked in the last financial year. [f there have been
any changes to part-time hours in the last year, the projection of membership may not be based on the correct current contract. Therefore, if
the member is currently working pat-time as shown in the first shaded box below, please re-enter the current contract details undemesth to
ensure that pension benefits are projected accurately

You have the apportunity to amend the membership pattern up to a maxirmurm of five times for both full- and part-time members. Click here for
example

Natum of Change Actual Hours|Standard Hours| Actual Sessions Standard Sessions
9 (PT only) (PT only) (Sessional Doctors Only)j(Sessional Doctors Only)

| 2em4r2008 |3maf2009 [ Part Time 30.00 37.50 | [
pimazos | - [whoe Time = | [ C |
[perozoT | [PanTime =] | 1500 ‘ [ | [
I | IE=il o |
I |- [t E ] ] |
| L |

‘ ISE\EEI j ||

39. Memberzone (V1) 12/2011
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After clicking “submit” the benefits will be calculated using the additional information

you have input, as follows:

Personal Details

Benefit Statements

Membership History
Life Assurance and
Family Benefits

Projecting Retirement
Benefits

Voluntary Early
Retirement

Increasing your Benefits
Leaving the Scheme

Il Health Forecaster

Redundancy Forecaster
Early Retirement (IOE

Click here for & printer friendly version

NHS Pension Scheme Actuarially Reduced Retirement Benefit Quotation

Name:

Date of Birth:

HHS Pensions Agency's reference number:
Total Pensionable Pay:

Membership up to 31-Mar-2009:

First day of Pensionable Employment:
Last day of Pensionable Employment:
Projected Membership Pattern

Working Pattern]Actual PT hours/sessions|

ETO0E5 5
5 years 342 days
010452002
26/03/2013

[01-Apr2008 [whale Time [

Standard PT hours/sessions

[05-0ct-2011 [Part time [15.00

[37.50

Projected Membership to date of retirement:
Additional Membership at date of retirement :
Membership transferred from a former Scheme:

Mental Health Officer Doubled years entitlement:

Nan, . bl I s ok
F ploy ¥

Total Membership at date of retirement:

Projected Benefits:
Pension:

Lump Sum Retiring Allowance:
Survivor Pension:

Life Assurance Lump Sum:

3 years 038 days
0 years 000 days
0 years 000 days
0 years 000 days
0 years 000 days
9 years 015 days

£1434.24 @ year

£4 953 20 tax free
£1,129.32 a year™

£32536.10

The above benefits are reduced to take account of the early payment of benefits. Actuarially reduced voluntary early retirernent pensions rust
by law be at least as much as the earnings related or "Guaranteed Minirmurm Pension” part of the State Pension Scheme. We are obliged to
check this with the State Pension Scherme before actual retirement but have not done so far this estimate. If there is a definite intention to
apply for valuntary early retirernent, please et us know so that we can confirm whether retirement can go ahead

If MRS ROGGES retires early, they can increase their Lump Sum Retiring Allowance by giving up some of their actuarially reduced Pension. If
MRS ROGGES chooses to get the maximum amaount of Lump Sum Retiring Allowance, their pension benefits would be:

Pension (reduced):

Lump Sum Retiring Allowance (maximum):
Survivor Pension:

Life Assurance Lump Sum:

If MRS ROGGES had stayed in the Scheme until normal retirement age they could have expected the following benefits. From this you will be
able to wark out the true cost of MRS ROGGES retiring early:

Pension:

Lump Sum Retiring Allowance:
Survivor Pension:

Life Assurance Lump Sum:

£1,187 .36 a year
£7 01574 tax free
£1,129.32 a year™
£32536.10

£3200.60 a year™
£9 776 B0 tax free
£1529.30 a year™
£32536.10

If MRS ROGGES retires at their normal pension age, they can increase their Lump Surn Retiring Allowance by giving up sorme of their
Pension. f MRS ROGGES had stayed in the Scheme until normal retirerent age and had chosen to get the maximum amount of Lurmp Surm
Retiring Allowance, their pension benefits could have been:

Pension (reduced):

Lump Sum Retiring Allowance (maximum):
Survivor Pension:

Life Assurance Lump Sum:

E2B18.52 a year®
£17 456.79 tax free*
£1529.30 a year™
£32.536.10

*Please note Pensions Increase is not payable until age 55
*Please see the section entitled About survivor pension in the attached notes for more information

IMPORTANT:
Estimates to a current date: This estimate is based only on the information NHS Pensions holds at this time and assumes that your
total pensionable pay will remain unchanged until you retire.

Estimates to a future date: This estimate is based both on the information NHS Pensions holds at this time and on projected
working patterns and pay selected by you or your employer using the pension planning tool

Queries: If you have any queries about a period of hership or of ble pay, please contact your employer.
Your final pension benefits will be based on your confirmed hership and | ble pay at retirement.

Minimum Pension Age:

Under the Finance Act 2004, the Minimum Pension Age (MPA) for members of the Scheme is set to rise from age 50 to 55. The
date set for compliance with the new MPA is April 2010. From 6 April 2010, benefits will not be paid to a member under the MPA
of 55, unless the member has a protected MPA or where benefits are paid on incapacity.

At 6 April 2010 - a Protected MPA of age 50 will apply to:

« All active members on 5 April 2006, and

« Deferred members on 5 April 2006 who left on or after 31 March 2000,

« Members who were part of a block (also known as a bulk) transfer into the HHS Pension Scheme on or after 6 April 2006
and who qualified for a MPASO0 in the sending scheme.

39. Memberzone (V1) 12/2011

9



%p)
c
o
7))
c
&)
ol

There is a link at the top of the calculation to a “printer friendly version” but please
note that if this is selected a copy of the calculation is uploaded to the members
electronic pension record and will be visible to them if they ask for a copy of their
electronic file under the Data Protection Act.

The following warning message will be output before you are taken to the printer
friendly version of the calculation.

Microsoft Internet Explorer x|

If wou print this benefit skatement, a copy will be uploaded ba the member's electronic File, Please noke that the
MHSPA may need to provide the member with a copy of their electronic file under the Data Prokection Act 1998

Cancel |

If you do not wish to for a copy to be uploaded to the member record you must select
“cancel”.

You can print a copy without it being uploaded to the member record by selecting the
print icon on the toolbar at the top of your screen.

39. Memberzone (V1) 12/2011 10



Il Health Forecaster

This works in the same way as the VER calculator. It is pre-populated with the
current date as the retirement date but this field is amendable. The latest TPP details
held on the members’ record is also pre-populated and this too can be amended, if
necessary.
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There is a section at the bottom of the page to enter any known changes to
wholetime or part time since the last cyclic update so these can be taken into account
in the calculations.

An example of how the entries should be made can be viewed by selecting the
following link;

LEXI Online Senaces i i ~
: Projecting lll Health Retirement Benefits.
Personal Details

B = i ** Once the estimate heen submitted, do not step back the case. Please exit the case using exit member record and use a

are calculated correctly

D e = il new case to ensure bene'
Benefit Statement Detail

(NI LT TS Retirement Date on which benefits wi
(Rl 221172011
Voluntary Early Retirement

Te vzl want W= =i Total Pensionable Pay Figure on which benefits will be
equivalent pay

£ I23852.7B

Actual Pensionable Pay for Life Assured Lump Sum.

Reduhdancy Forecaster
£|19342 12 Please enter the actual amount of pay the member has
Early Retirernent (IOE)

calculated (overwrite to armend)

ulated (overwrite to amend). For part time members this should be their full time
Leaving the Scheme

Il Health Forecaster

eived in the preceding 365 days to date of calculation

For members who work full-tirme, membership is projected using whole-time membership

financial year. If there have been
rrent contract. Therefore, if
details underneath to

For members who work part-tire, membership is projected using an average of the hours warked in the
any changes to part-time hours in the last year, the projection of membership may not be based on the corre
the mermber is currently working part-time as shown in the first shaded box below, please re-enter the current contr?
ensure that pension benefits are projected accurately

You have the opportunity to amend the membership pattern up to a maximum of five times for both full- and part-time members. Click here for
example

To Nature of Change Actual Hours|Standard Hours| Actual Sessions Standard Sessions
dd/mm/yyyy 9 (PT only) (PT only) [Sessmnal Doctors Only) (SE§|nnaI Doctors Only)

| 2em4m008 [ 314032011 [ Part Time 3w [ T

pimazar | - [[selecr | [ | | [ | |

I | - [ =T N | |
Example

Below 1s an example of a member whorm MHZPA has updates upto and including 31 March 2003, Fram
1 April 2003 the user is modelling the member changing working pattern to part-time, then reverting

back to whole time on 21 May 2007 upto retirement.

Actual | Standard Actual Standard

To Hature of Sessions Sessions
Hours Hours

dd/mminny Change ion; {Sessional

| B-Jun2001 |31-Mar2003 | Whale Time | - | - |
||m;u4,*2003 | - “PaﬂTime j||zn “40 ‘
lser | - [whole Time o] || | |
|
|
|

| - [selex  F|| |
||—| ] “s.eled ~] || \ |
|I |

[Select o] || |

39. Memberzone (V1) 12/2011 11




Once the correct information is entered select “submit” for the calculation to be
performed:

cting Ill Health Retirement Benefits rosoft Internet Explorer provided by Envision ;I

Click here for a printer friendly version

Personal Details

%p)
c
o
7))
c
&)
ol

NHS Pension Scheme lll Health Retirement Benefit Quotation
Benefit Statements 5
Det Name:
Membership History Datg of Blrth:
) NHS Pensions Agency's reference number:
W Total Pensionable Pay: £23 55276
Family benetits .
Membership up to 31-Mar-2011: 7 years 208 days
LN EREITEITTS First day of Pensionable Employment: 01042002
Benefits Last day of Pensionable Employment: 0112201
ch“:‘_ta Eatﬂ Projected Membership to date of retirement: 0 years 196 days
e Additional membership at date of retirement : 0 years 0 days
U SITRLIREIEIS pombership transferred from a former Scheme: 0 years 000 days
|ICETTTRGTERTAE M Mental Health Officer Doubled years entitlement: 0 years 000 days
1ll Health Forecaster SR SUSELEL] ployment (unpaid al : 0 years 000 days
R e . Total Membership at date of retirement: 8 years 039 days
Extra membership due to lll Health Retirement (Tier-Z Pension Only): 7 Years 199 days

ENVLETEENTINEN (1f you have worked part time, your membership will be
reduced to take account of this)

Projected Benefits (Tier-1 Pension):

Pension: £2.396.87 a year
Lump Sum Retiring Allowance: 719060
Survivor Pension: £1,198.43 a year®
Life Assurance Lump Sum: £35 584,24

At retirement you can increase your Lump Sum Retiring Allowance by giving up some of your Pensian. If
you choose to get the maximum amount of Lump Sum Retiring Allowance, your pension benefits would

be:

Pension (reduced): £15926.06 a year
Lump Sum Retiring Allowance {maximum): £12,840.37
Survivor Pension: £1198.43 a year®
Life Assurance Lump Sum: £38 684,24

Projected Benefits (Tier2 Pension):

Pension: £4 266 84 a year
Lump Sum Retiring Allowance: £12,800.52
Survivor Pension: £2133.42 a year”
Life Assurance Lump Sum: £30684.24

At retirement you can increase your Lump Surm Retiring Allowance by giving up some of your Pension. If
you choose to get the maximum armount of Lurmp Surm Retiring Allowance, your pension benefits would

be:

Pension (reduced): E3A28.71 & year
Lump Sum Retiring Allowance {maximum): £22.858.07
Survivor Pension: £2 13342 a year®
Life Assurance Lump Sum: £35 65424

“Please see the section entitled About survivor pension in the attached notes for more information

IMPORTANT:
Estimates to a current date: This estimate is based only on the information NHS Pensions holds at this
time and assumes that your total pensionable pay will remain unchanged until you retire.

Estimates to a future date: This estimate is hased both on the information NHS Pensions holds at this
time and on projected working patterns and pay selected by you or your employer using the pension
planning tool

Queries: If you have any gqueries about a period of bership or of ionable pay, please
contact your employer.

Your final pension benefits will be based on your confirmed bership and i pay at
retirement.

On the above example the member was part time at the last cyclic update and as no
changes to the contract were entered the calculation performed has assumed the
member continues working part time until the date of retirement on 01/12/2011.

39. Memberzone (V1) 12/2011 12




A printer friendly version can be obtained by clicking the link at the top of the page:

[NHS |

Pensions Agency

i mber Record  Employer Wenu  E-Forms
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Personal Details

NHS Pension Scheme Il

Name:

enefit Quotation
Benefit Statements

Details ELIZABETH AMNE ABBOTTS

Membershin Hista Date of Birth: 27 Mar 1963
2 NHS Pensions Agency's reference number: 63108525
% Total Pensionable Pay: £23 5276
e Membership up to 31-Mar2011: 7 years 208 days
Projecting Retirement 31PN day of Pensionable Employment: 010472002

szl Last day of Pensionable Employment:

ani“"_ta Earl Projected Membership to date of retirement:
e F.N L Microsoft Internet Explorer
Increasing your Benefits VP,

Leaving the Scheme EIEINS
Non-

IF you print this benefit statement, & copy will be uploaded to the member's electronic file, Please note that the
MH3PA may need to provide the member with a copy of their electronic file under the Data Protection Act 1998
Il Health Forecaster
Total

Redundancy Forecaster 5 Cancel |
Extra

TV UTEIEINEN (1f you have worked part time, your membership will be
reduced to take account of this)

Projected Benefits (Tier-1 Pension):

Pension: £2396.87 a year
Lump Sum Retiring Allowance: £7,190.60
Survivor Pension: £1,198.43 a year®
Life Assurance Lump Sum: £38684.24

At retirement you can increase your Lump Sum Retiring Allowance by giving up some of your Pension. If
you choose to get the maximum amount of Lump Sum Retiring Allowance, your pension benefits would
L

Important note: If the calculation is printed a copy is uploaded to the members’
electronic record therefore it will be visible to the member if they request a copy of
their electronic file under the Data Protection Act.

If you wish to perform a further calculation for the same member DO NOT click
“back” on the blue bar at the top of the page; select “Exit Member Record” and input
the SD number again, as this ensures the calculation is performed correctly.

If you wish to exit Memberzone select either “Employer Menu” or “E-Forms”. E—

Early Retirement (IOE)*

*Interests of Efficiency

This functions in the same way as other calculations but you also have the option to
produce the costs to the employer as part of the calculation.

When you first access this link the page the retirement date and TPP figures are pre-
populated but these fields are amendable.

Before continuing with the calculation you should check that the Total Pensionable
Pay Figure is a 365-day figure, and enter the correct figure if necessary.

If you enter a retirement date that is prior to age 55 you will receive the following on
screen warning message and you should check the members entitlement to benefit.

39. Memberzone (V1) 12/2011 13
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Minimum Pensionable Ages (MPA) are as follows:

MPA in the 2008 Section

MPA in the 2008 section of the NHS Pension Scheme is age 55 years for all members.

MPA in the 1995 Section

MPA in the 1995 section of the NHS Pension depends on the circumstances of members.

MPA is 60 years if a member’s LDOS is before 31 March 2000.

MPA is 55 years if a member joined the Scheme for the first time on or after 06 April 20067t.

MPA is 55 years if a member rejoined the Scheme on or after 06 April 20063 having previously left the
Scheme before 31 March 2000.

MPA is 50 years in all other circumstances.

3 Projecting Early| Exnplorer provided by Envision =10
ELIZABETH, INHS|
CHOICE STATUS RAWDOWN ; /- SCHEME : NHS 5
Projecting E n E) Benefit — Agency

EA - 5812 Jack rint dernber Record  Employer Menu  E-Forms

Exit Online Services
** Once the estimate has been submitted, do not step back the case. Please exit the case using exit member record and use a

Personal Details new case to ensure henefits are calculated correctly
Membership History Projecting Employer Early Retirement (IOE) Benefits.

Projecting Retirement and
UG VEEIRE ~The date you have entered is invalid, please enter a date an or after 25/03/2013.
NI ERET L ETL Retirement Date on which benefits will be calculated (overwrite to amend)
Benefits [pomaama
Voluntary Early Retirement

(TR yer il kW=t Total Pensionable Pay Figure on which benefits will be calculated {overwrite to armend). For part time members this should be their full time
equivalent pay

£|23652.76

Actual Pensionable Pay for Life Assured Lump Sum.

Leaving the Scheme

Il Heatlth Forecaster

Redundancy Forecaster
Please enter the actual amount of pay the member

Early Retirement {(I0E} £ 1934212 has received in the preceding 365 days to date of
calculation
If you would like to display the Employer Costs for Early Retirement (I0E), please tick -

the checkbox

For members who work full-time, membership is projected using whole-time membership

For members who work part-time, membership is projected using an average of the hours warked in the last financial year. [f there have been
any changes to part-time hours in the last year, the projection of membership may not be based on the correct current contract. Therefore, if
the member is currently working part-time as shown in the first shaded box below, please re-enter the current contract details undemeath to
ensure that pension benefits are projected accurately

You have the opportunity to armend the membership pattern up to a maximum of five times for both full- and part-time members. Click here for
example.

From To Nat £ Ch Actual Hours|Standard Hours| Actual Sessions Standard Sessions
dd/mminyyy  |dd/mmiyyyy| ature of Lhange {PT only} (PT only) (Sessional Doctors Only}{(Sessional Doctors Only)
| 28maz008 [31M872011 | PatTime | 3000 [ 37A0 I [
I |- [1Beet  EII L ) |
I | [seet 1 ] ] ] |
I |- [ ] | ] |
I | | [saet 3 |1 | L |

=

If you wish to view and/or print the calculation with employer costs you should tick the
checkbox. As with other calculations, you can enter details of any changes to the
employment contract in the fields provided.

Please note however, that if you have included the employer costs and you go on to
print the calculation, remember that this will be uploaded to the members electronic
record and they will be able to see these costs if they request a copy of their
electronic file under the Data Protection Action.

Once you have checked and amended/completed all relevant fields click “submit”
and the calculation will be displayed, as shown on the examples on the next page.
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Calculation without employer costs:

Exit Unling Services
Personal Details

Benefit Statements
1] Is

Membership History
Life Assurance and
Family Benefits

Projecting Retirement
Benefits

Voluntary Early

Increasing your Benefits
Leaving the Scheme
Il Health Forecaster

Redundancy Forecaster

Early R ment (I0F

Click here for & printer friendly version

NHS Pension Scheme Actuarially Reduced Retirement Benefit Qunatatinn

Name:

Date of Birth:

NHS Pensions Agency's reference number:

Total Pensionable Pay: £19985.04
Membership up to 31-Mar-2009: 4 years 342 days
First day of Pensionahle Employment: 01/04,2002

Last day of Pensionable Employment: 260352013
Projected Membership to date of retirement: 3 years 065 days
Additional Membership at date of retirement : 0 years 000 days
Membership transferred from a former Scheme: 0 years 000 days
Mental Health Officer Doubled years entittement: 0 years 000 days
Non-g ionabl ploy t (unpaid ak : 0 years 000 days
Total Membership at date of retirement: 9 years 045 days

Projected Benefits:

Pension: £1.447.27 a year
Lump Sum Retiring Allowance: £4.9958.23 tax free
Survivor Pension: £1,139.59 a year™
Life Assurance Lump Sum: £32536.10

The above benefits are reduced to take account of the early payment of benefits. Actuarially reduced voluntary early retirernent pensions rust
by law be at least as much as the earnings related or "Guaranteed Minirmurm Pension” part of the State Pension Scheme. We are obliged to
check this with the State Pension Scheme before actual retirement but have not done so far this estirmate. If there is a definite intention to
apply for valuntary early retirernent, please et us know so that we can confirm whether retirement can go ahead

If MRS ROGGES retires early, they can increase their Lump Sum Retiring Allowance by giving up some of their actuarially reduced Pension. If
MRS ROGGES chooses to get the maximum amount of Lump Sum Retiring Allowance, their pension benefits would be:

Pension (reduced): £1,198.15 a year
Lump Sum Retiring Allowance (maximum): £7 087 .67 tax free
Survivor Pension: £1,139.59 a year™
Life Assurance Lump Sum: £32536.10

If MRS ROGGES had stayed in the Scheme until normal retirement age they could have expected the following benefits. From this you will be
able to wark out the true cost of MRS ROGGES retiring early:

Pension: £4275.67 a year®
Lump Sum Retiring Allowance: £12 827 .02 tax free
Survivor Pension: £2137.84 a year™
Life Assurance Lump Sum: £32536.10

If MRS ROGGES retires at their normal pension age, they can increase their Lump Surm Retiring Allowance by giving up some of their
Pension. f MRS ROGGES had stayed in the Scheme until normal retirerment age and had chosen to get the maximum amount of Lurmp Surm
Retiring Allowance, their pension benefits could have been:

Pension (reduced): £3435.61 a year®
Lump Sum Retiring Allowance (maximum): £22.905.38 tax free”
Survivor Pension: £2,137.64 a year™
Life Assurance Lump Sum: £32536.10

*Please note Pensions Increase is not payable until age 55
*Please see the section entitled About survivor pension in the attached notes for more information

IMPORTANT:
Estimates to a current date: This estimate is based only on the information NHS Pensions holds at this time and assumes that your
total pensionable pay will remain unchanged until you retire.

Estimates to a future date: This estimate is based both on the information NHS Pensions holds at this time and on projected
working patterns and pay selected by you or your employer using the pension planning tool

Queries: If you have any queries about a period of hership or of ionahle pay, please contact your employer.
Your final pension benefits will be based on your confirmed hership and | ionahle pay at retirement.

Minimum Pension Age:

Under the Finance Act 2004, the Minimum Pension Age (MPA) for members of the Scheme is set to rise from age 50 to 55. The
date set for compliance with the new MPA is April 2010. From 6 April 2010, benefits will not be paid to a member under the MPA
of 53, unless the member has a protected MPA or where benefits are paid on incapacity.

At6 April 2010 - a Protected MPA of age 50 will apply to:
s All active members on 5 April 2006, and
+ Deferred members on 5 April 2006 who left on or after 31 March 2000.
+ Members who were part of a block (also known as a bulk) transfer into the NHS Pension Scheme on or after 6 April 2006

and who qualified for a MPASD in the sending scheme.

At6 April 2010 - the new MPA of age 55 or later. will apply to:

e Deferred members who left hefore 31 March 2000,
« New entrants joining the Scheme from 6 April 2006.

39. Memberzone (V1) 12/2011

15



(7)) Additional information that is displayed if you select the option to show the employer costs:

c

o

(Vp)] Employer Costs for Early Retirement (I10E)

C Capitalised cost:

G) one-off payment of: £20,423.64

D_ five instalments at: fid H22.10 per

instalment

If the member chooses to increase their Lump Surm Retiring Allowance by giving up some of their Pension, the capitalised costs may change

*Please note Pensions Increase is not payable until age 55
“Please see the section entitled About survivor pension in the attached notes for more infarmation

Further information about Redundancy Benefits is also held on our website. Please
see the “Further Information” section on the next page.
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Further Information:

Further information about all benefit calculations, eligibility to benefit and application
for benefits can be found on NHS Pensions Website in the “Employers Toolkit” in the
“‘Retirement” section:
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EXETCISE On 2 Novernber the Health
Secretary wrote o all Chairs of
MHE Trusts, SHAs, PCTs, FTs

and Arms Length Bodies about

Contacg MHS Pensions
NHS General Dental

Practitioners

Freedary of Information .
Reques Guide {GDS/PDS Provitders NHS Pensi the Government's proposed
Performers) _ ) ensions changes to public semvice
o The purpose of this G Pension Basics pension schemes.
Website O¥sclaimer - NHE VitEEs

Pensions
Il Health Retirernent Benefits
Useful Link Application - Rerninder for
Ernployers
08 September 2011

Quicklinks for Employers The purpose of this aricle is to

remind employers that a member
ofthe NHS Pension Stheme may
only make one Tormal application

Employers
Important letter to NHS
Emplovers 10 November

* Pensions Online

>

* Employers Toolkit 2011 for the payment of benefits.
* Current Emplover

Hewsleners 011 October 2011 Employer s

Hewsletters 2011 October 2011 Emplover NHS Injury Benefit

> Pension Scheme Forms HNewsletter

* Practitioner, Locums, Out of September 2011 Employer
Hours and non-GP Providers

NHS Injury Benefits

Hewsletter
> APMS/SPMS
> NHS Pension Scheme Section 7 Direction and
2010/11 Contribution Social Enterprise
Assurance
* Contact NHS Pensions -
Employers

v

Leavingthe Scheme
This section contains Factsheets and FAQs providing information on Opting Out of the
Scheme

v

Refunds
This section contains factsheets, FAQs and a guide for refund applications.

v

Deferred Membership
This page containd infarmation on deferring benefits after leaving the scheme

» Transferring Scheme Benefits
This section contains factsheets and FAQs on transferring benefits in and out ofthe
MHE Pensgion Scheme

Pensions on Divorce
Thig section containg FAQs on Pension on Divorce.

N Retirement
This section contains factsheets, decision trees and FAGQs on all retirements and
includes information on GWMP, pension commutation, pensions increase, flexible
retirerment and allocation.

» Finance Act and Tax
This section contains factsheets and decision trees about Finance Act and Tax including
annual allowance, A-day waluation, lump sums after age 75 and minimum pension age.

» Practifioner, Locums, Out of Hours and non-GP Providers
This section contains factsheets, FAQ's, decision trees for Out of Hours, GP Locums,
Mon-GF Providers, Salaried GPs

v

Employer Graup Issues and Resalutions

This section provides employers with access to documents that respond to issues
raised by Employer Groups and gives answers to any guestions that were outstanding
from the meeting.

v

Pension Scheme Guide Archive
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Freedom of Information Recruitment

INHS

Pensions

Retirement
NHS Pensions Home Estimate of Benefits
Employers * Estimate of Benefits Factsheet

Pensions Online Retirement Application
* Emplayer AWE POL Guide - This guide details the process for submitting an AWE using

Empleyers Library Fensions Online,

APMSISPMS » General Guide for Completion of Forrn AWE- Application for Retirement Benefits
* Il Health Retirernent Guide- This quide details the process of ill health retirements.
Ernploying Autharity > AWE Relevant THs
Look-up
Age Retirement

NHS Fension Scherme
2010011 Contribution

v

Age Refirement Employer FAGS

Assurance > Age Refirernent 1995 Section Factsheet
>
Employers Toolkit Age Retirernent 1995 Section Decision Tree

v

Ade Retirerment 2008 Section Factsheet
Ade Retirernent 2008 Section Decision Tree
Age Refirement Relevant THs

v

Contact MNHE Pensions
- Employers

v

Actuarially Reduced Early Retirement (ARER)

v

Actuarially Reduced Early Refirement Facisheet
Actuarially Reduced Early Retirernent FAGS
Actuarially Reduced Early Retirernent Following Preservation (EPPH) Factsheet

v

v

v

Yoluntary Early Retirement Decision Tree
EPPH Relevant THs

v

Il Health

* |l Health Retirerment Decision Tree — Consideration of Entitlerment

>l Health Retirement Decision Tree

* Terminal [ll Health Factsheet

Redundancy

v

Compensation Retirement Relevant THs

Redundancy - MHE Staff Only - Ernplover FAGS (notincluding interest of efficiency
Compulsery Early Retirernent Cost Factors Table (CERT)- April 2011

Members ofthe 2008 Section Faciors (Choice optants) (CERS) - April 2011
CERBWorked Example

v

v

v

v

Retirement in the Interest of the Efficiency of the Service {IOE)

v

Interests of Efficiency Refirement Facisheet

Interests of Efciency Retirement FAGQs

Compulsery Early Retirernent Cost Factors Table (CERTY - April 2011
Members ofthe 2008 Section Factors (Choice optantsh (CERE)- April 2011
CERS Worked Example

v

v

v

v

Draw Down (2008 Section)

* 2008 Section Draw Down Applications Factsheet

Trivial Cornmutation

» Trivial Commutation 1995 Section Factsheet

* Pension Commutation - Relevant TH's

Revised Awards

> Revised Awards 1995 Section Employer FAQS

> Revised Awards - Relevant TH's

Early Payment of Preserved Benefits

* Early Payment of Preserved Benefits 1995 Section Decision Tree

Guaranteed Minimum Pension

* GMF Factsheet
* GMP TestFactshest

* GMP Test Employer FAQS
> GMP TestDecision Tree
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Pension Commutation

» Pension Comrmutation Factsheet - lastupdated May 2011

» Pension Commrmutation Ermplover FAGS- [ast updated May 2011

» Pension Comutation Mermber FAQS - 1ast updated May 2011

Pension Increase

* Pensions Increase (PI) Factsheet

Flexible Retirement

> Flexible Retirement Relevant THs

Allocation

> Allocation Factsheet - both seclions all members

* Allacation Employer FAGS
» Allocation Member FAQS

< Back to previous nage
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