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Has the pensionable pay  reduced by at least 
10% for a period of at least 1 year, beginning 

with the first payday on which the reduced 
pensionable pay was paid? (The employer 

must verify this)

Yes

Did the member’s pensionable pay  continue 
with no other reductions in the 12-month 
period before they stepped down? (The 

employer must verify this)

Has the application been made  after 12 
months, but within 15 months, of the 

pensionable pay being reduced?

Has the member attained their normal 
minimum pension age? (Further information 
about minimum pension age can be found in 

the Scheme Guide available to download from 
the website at: www.nhsbsa.nhs.uk/pensions).

Has the member attained at least 2-years 
qualifying membership within the NHS Pension 

Scheme at the time they step down?

Yes

Yes

Yes

Voluntary Protection of Pay 

does not apply

No

Yes

Has the member stepped down to a less demanding 
role where the new, or remaining duties are less 
demanding and carry less responsibility than the 
previous duties? (The employer must verify this).

The member can only protect their 
pensionable pay once under the Voluntary 

Protection of Pay provision. Is this the first time 
the member has protected their pay under the 

voluntary protected pay provision?

The member can apply to protect the higher 
rate of pensionable pay by submitting the SM 
R9 App form (available to download from the 
website at: www.nhsbsa.nhs.uk/pensions) to 

the employer. 

Yes

Yes

No

NHS Pension Scheme: 

Voluntary Protection of Pay Decision Tree 
 

 
This facility applies only to the 1995 section of the NHS Pension Scheme 
 
 


