NHS

Business Services Authority

Pensions

Freedom of Information Request

Request:

My questions for clarification by each organisation under FOI are as follows:
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1. Does acceptance of NHS Pension Option B preclude any entitlement to compulsory
redundancy payment under employment law. If it does, please provide a copy of any
relevant documentation/caselaw which illustrates this.

2. Does Section 16 Agenda for Change re redundancy, preclude entitlement to compulsory

redundancy payment under employment law. If it does, please provide a copy of any
relevant documentation/caselaw which illustrates this.

3. Has Employment Law been modified to the extent explained above by the application of

the 2006 NHS Pensions Regulations. If so please provide case law reference to illustrate
this

4. Has Employment Law been modified to the extent explained above by the application of

Section 16 NHS Agenda for Change. If so please provide case law reference to illustrate
this.

5. If any combination of the above four questions preclude compulsory red undancy
payments under employment law please explain which ones, how and provide
documentation/caselaw reference to illustrate this.

Status: Complete

Response Date: 6 April 2011
| have established that the information you requested is not held by the Authority.

Our role as NHS Pension Scheme administrators is purely to follow and apply current
legislation and regulations.

| note from your letter that you have contacted NHS Employers about providing this
information. However it is possible that the government’s website may hold some or all of
the information you require. They can be contacted at:

www/direct.gov.uk
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