	



Dear  FORMTEXT 

     



Pension protection – Cessation of mark-time following withdrawal of Clinical Excellence Awards/Distinction Awards
As you are aware, from 1 October 2014 salary protection is no longer applicable  in respect of your former Clinical Excellence/Distinction Award.

As your pensionable pay is reducing NHS Pensions has confirmed that pensions can be protected in these circumstances up to 30 September 2014 and this letter is being sent on NHS pensions behalf.

What having a ‘protected’ pension means   

It means the NHS pension you have earned up to 31 March 2011 cannot be harmed by the change in your pensionable pay.  It will be treated as a separate ‘protected’ pension that will be increased in line with inflation until you retire.

How protection works
When you retire, if you have one period of protection, two pensions will be calculated.  Your protected pension based on your pay* up to 31 March 2011 plus inflation increases and a second pension earned from 1 April 2011 will be based on your pay* at retirement.    

What if pay at retirement is better than ‘protected’ pay?

NHS Pensions will check to see if calculating all your benefits on your pay* at retirement will give you a better result.  So if the amounts are greater NHS Pensions will pay one pension for all your membership based on your pay* at retirement.

Further information

Any further enquiries about pension protection should be sent to NHS Pensions.  

Member helpline 0300 330 1346
Website: www.nhsbsa.nhs.uk/pensions
*In the 1995 section benefits are based on the best of the last three years notional whole time pensionable pay.

In the 2008 Section benefits are based on the average of the best three consecutive years reckonable pay in the last ten years. 

In the 2015 Scheme benefits are based on Career Average Revalued Earnings (CARE), with benefits based on a proportion of pensionable earnings during your career.

