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Number Name Description Benefit / Value

1 Automated 

password

When a new user is 

set up, the system 

will create a 

password for them, 

instead of the 

employer doing this. 

The user will receive 

an email with a link 

and be prompted to 

change their 

password when first 

logging in.

Providing a more 

secure way for users 

to be set up on the 

system.



2 Shortlisting 

improvements

Improvements made 

to online and offline 

shortlisting. These 

include re-ordering 

some of the screens, 

changing content 

and headings, as 

well as adding new 

buttons and / or links 

to some of the 

pages.

There are 3 

scenarios to cover 

shortlisting:

- all the applicants 

who’ve applied

- some of the 

applicants and reject 

the others

- none of the 

applicants

Employers will have a 

clear information 

explaining what steps 

they need to take, 

and when.



3 Continuous 

improvement

Changes have been 

made to:

- Global banner 

colour change

- Scoring page 

criteria alignment

- Armed Forces 

information on check 

your answer page

To reflect the banner 

is for information 

only, not a warning. 

Employers will see 

their criteria aligned 

to the section they 

are scoring

Applicants will see all 

of their answers on 

the review page and 

be able to make 

changes, if needed.



4 Bug fixes Various bug fixes to 

improve the system:

- Interview panel 

information behind a 

hidden panel is 

closed instead of 

already being 

opened

- Sign in/ Sign out 

links for employers 

now visible when 

using a mobile 

device

- Style change to 

shortlisting screen

- Give feedback link 

now directs the user 

to an email, instead 

of the job listings 

page

Providing a more 

seamless journey for 

the user by removing 

bugs found in the 

service. 

- Only relevant 

information is shown 

to the user

- Employers are now 

able to sign in and 

out on a mobile 

device

- Style guidelines are 

consistent throughout 

the service

- Users are able to 

give feedback to the 

team 

- Employers are able 
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